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By Christopher Arterton 
 

A Career in Politics??? 
 

Why would anyone want a career in politics?  In the 
United States and in many other countries, political 
life is largely despisedɂcriticized as fraudulent and 
manipulated.  Those who work in politics are often 
viewed as self-centered, disingenuous and corrupt.  
Why on earth would anyone who aspires to lead a 
good and productive life wish for a political career in 
politics. 
 

The Value of Politics:  
 

Step back a minute from the skepticism directed at those who pursue political careers, and consider the 
value of politics itself.  Democracy provides the means of resolving social conflict without resort to 
violence or dictatorship.  In short, we need democratic politics to achieve progress peacefully, to adapt to 
Á ÃÈÁÎÇÉÎÇ ×ÏÒÌÄȢ  #ÈÕÒÃÈÉÌÌȭÓ ÆÁÍÏÕÓ ÑÕÏÔÅ ÒÅÍÉÎÄÓ ÕÓȟ ÈÏ×ÅÖÅÒȟ ÏÆ ÔÈÅ ÒÅÁÌÉÔÙ ÔÈÁÔ ÄÅÍÏÃÒÁÔÉÃ ÐÏÌÉÔÉÃÓ 
ɂ even when well established and practiced in a responsible manner ɂ will often be messy, full of 
argument, exaggeration and conflict.  Within limits ɂ which we will turn to in the section on ethics ɂ all 
the squabbling may actually be a sign of health in a democratic system. It may mean that the political 
institutions are grappling with real issues that divide society. 

Section One: Thinking About Careers in Politics 

Ȱ$ÅÍÏÃÒÁÃÙ ÉÓ ÔÈÅ 7/234 ÆÏÒÍ 
of ÇÏÖÅÒÎÍÅÎÔȣÅØÃÅÐÔ ÆÏÒ ÁÌÌ 

the rest.ȱ 
 

--Winston Churchill 
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What about the farm ers?  
 

Farmers have different concerns and interests than accountants or college students.  Do we want a 
system in which their interests are either ignored or given priority over all other concerns of society?  We 
think not.  A dictatorship might arbitrarily control agricultural prices so as to benefit consumers.  A 
revolutionary movement might seize land from the wealthy and redistribute it to the landless poor.  But a 
democracy needs to understand the needs of the farming community and balance these interests off 
against those of transporters, retailers, manufacturers, consumers, and society as a whole.  That is the 
essential function of politics. 

 

Hopefully, reconciliation of these colliding interests is accomplished through democratic 
representaÔÉÏÎȢ  3ÏÍÅÔÉÍÅÓȟ ÔÈÅ ÐÒÏÃÅÓÓ ÄÏÅÓÎȭÔ ×ÏÒË ÓÍÏÏÔÈÌÙȢ  &ÁÒÍÅÒÓ ÉÎ ÔÈÅ 5Ȣ3Ȣ ÈÁÖÅ 
become so angry at times that they have made their determination known by driving their 
tractors to Washington, DC and blockading the Capitol with a solid ring of farming 
equipmÅÎÔȢ   4ÈÅ ÒÅÓÕÌÔ ÍÁÙ ÓÅÅÍ ÃÈÁÏÔÉÃȟ ÂÕÔ ÉÔȭÓ ÒÅÁÌÌÙ ÄÅÍÏÃÒÁÃÙ ÁÔ ×ÏÒËȟ ÂÁÌÁÎÃÉÎÇ ÔÈÅ 
needs of one social group against other essential interests. 
 

Those who work in politics are often highly ambitious, notoriously self-confident, and aggressive self-
promoters.  They are, however, no more corrupt, manipulative or self-serving than any other profession.  
More importantly, their work contributes to the difficult task of mediating conflicting values.  Careers in 
politics offer many opportunities to mold the future and facilitate progress. In short, careers in politics 
matter. 
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By Christopher Arterton 
 

4ÈÅ ÆÉÅÌÄ ÏÆ ȰÐÏÌÉÔÉÃÓȱ ÉÎÃÌÕÄÅÓ ÍÁÎÙ ÁÒÅÁÓ ÏÆ ÅÍÐÌÏÙÍÅÎÔȡ 
 

Electioneering    Legislative Affairs 
Issue Advocacy   Lobbying 
Public Affairs    Public Relations 
Poling and Research  Government Service 
Community Organizing  Public Policy 

 

Within these areas, careers can be built in 
both non-profit and for-profit settings, 
within or outside of the agencies of 
government or in political organizations 
that work to shape government policy.  
Moreover, each of these fields has spawned 
a variety of specialized jobs based on 
expertise and technical knowledge.  
 
 

Section Two : Careers that Matter 
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Specializations in Politics:  
 

It would be impossible to list all of the types of work that those engaged in political careers undertake.  
There are just too many and they keep proliferating all the time.  Nevertheless, the result is that 
productive and rewarding work can be found in numerous specializations within these fields.  Below, we 
illustrate in two of the major fields of politics.   Electioneering refers to the very visible and highly 
charged work of managing elections, either for candidates or issues on the ballot.  Advocacy includes 
activities designed to promote public policies either by raising issues in the public consciousness or by 
influencing the thinking and behavior of public officials. 

 

Electioneering    Advocacy 
Campaign Manager   Lobbyist 
Field Organizer    Event Planner 
Polling      PAC Manager 
Advertising Consultant   Communications Director 
Convention Manager   Membership Coordinator 
Delegate Hunter    Internet Strategist  
Press Secretary    Policy Researcher 
Targeting     Issue Analyst 
Social Network Coordinator  Blogger 

 
Even within these fields, the above lists are not comprehensive.  But, we suspect that, for many readers, 
these specializations lie well beyond their interests, which are mostly focused on getting that first job, 
that first step up the ladder of success.  For them, we provide a list of entry level jobs in several fields. 
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By Christopher Arterton 
 

Legislative Staff ɀ staff assistant, front desk, mail & telephones 
Campaigns ɀ local field staff; clerical in headquarters 
Community Organizing ɀ canvassing; office manager 
Non-profit Advocacy Organizations ɀ legislative monitor; policy researcher 
Public Relations ɀ junior account representative 
Polling and Consulting Firms ɀ staff assistant; research analyst  
Lobbying Firms ɀ researcher, Congressional monitor 

 
On Capitol Hill, for example, here is an idea of the 
trajectory of promotions that one would move through 
over 10 or 15 years: 
 

Policy/Legislation Route  Administrative Route 
Staff Assistant   Staff Assistant 
Legislative Correspondent Scheduler 
Legislative Assistant  Press Secretary 
Legislative Director  Communications Director 
Committee Staff   Deputy Chief of Staff 
Committee Staff Director Chief of Staff 

 

 

Section Three: Entry Level Jobs in Politics 

 

The best time to look for a hill job? 
 

July of an odd numbered year.  By 

then, some of the new staff who 

transitioned from the election 

campaign will have decided itõs not 

for them and they may be leaving or 

applying to graduate school. 
 



9 
 

In considering a job on the Hill, follow Rule #1: Take any first job offered!  Tim Russert started as an 
elevator operator; Senate Majority Leader Harry Reid began as Capitol cop.   Prior Hill experience is seen 
as the best qualification for being hired in a Congressional office.  /ÎÃÅ ÏÎ ÔÈÅ (ÉÌÌȟ ÙÏÕȭÌÌ ÂÅ ÏÎ ÔÈÅ ÉÎÓÉÄÅ 
ÁÎÄ ÈÁÖÅ ÁÃÃÅÓÓ ÔÏ Á ÍÕÃÈ ÄÅÅÐÅÒ ÐÏÏÌ ÏÆ ÉÎÆÏÒÍÁÔÉÏÎȢ  9ÏÕȭÌÌ ÈÅÁÒ ÁÂÏÕÔ ÊÏÂÓ ÏÐÅÎÉÎÇÓ ÂÅÆÏÒÅ ÔÈÅÙ 
ÁÐÐÅÁÒ ÏÎ ÔÈÅ ÕÓÕÁÌ ÌÉÓÔÓȢ  4ÈÁÔȭÓ ×ÈÙ ×Å ÏÆÔÅÎ ÁÄÖÉÓÅ ÎÅ× ÓÔÕÄÅÎÔÓ ÔÏ ÓÔÁÒÔ ÂÙ ÌÏÏËÉÎÇ ÆÏÒ ÉÎÔÅÒÎÓÈÉÐÓȟ 
even if unpaid.  Internships lead to jobs. 
 

7ÅȭÖÅ ÂÅÅÎ ÁÓËÅÄ ×ÈÁÔ ÔÈÅÓÅ ÊÏÂÓ ÁÃÔÕÁÌÌÙ ÉÎÖÏÌÖÅȢ  Staff assistants answer the telephone, sort mail, 
write memos, photocopy, etc., little jobs that make an office function.  But, as one alum explained, 
Ȱ9ÏÕȭÒÅ ÁÐÐÒÏÁÃÈ ÓÈÏÕÌÄ ÂÅ ÔÏ ÇÉÖÅ ÉÔ ÙÏÕÒ ÁÌÌȟ ÔÏ ÂÅ ÔÈÅ ÂÅÓÔ ÓÔÁÆÆ ÁÓÓÉÓÔÁÎÔ ÔÈÅÙ ÈÁÖÅ ÅÖÅÒ ÓÅÅÎȢȱ  4ÈÁÔ 
puts you in line for a promotion.   

 

Legislative Correspondents ɉ,Ȣ#ȢȭÓɊ are in charge of the mail (snail and email) 

ÒÅÓÐÏÎÄÉÎÇ ÔÏ ÃÏÎÓÔÉÔÕÅÎÔÓȢ  -ÏÓÔ (ÉÌÌ ÏÆÆÉÃÅ ÈÁÖÅ Á ȰΪή-ÈÏÕÒ ÒÕÌÅȱȡ ÅÖÅÒÙ ÍÅÓÓÁÇÅ ÍÕÓÔ 
be answered in 48 hours.  The L.C. delivers on this commitment, specializing in a 
limited list of issues before Congress and writing tailored, individual answers to 
constituents. 
 

Legislative Assistants (,Ȣ!ȢȭÓɊ are responsible for following a limited range of 

issues as they move along through the Congressional meat grinder (subcommittees, 
committees, floor votes, etc).  They brief the Member on developments, help him or 
her establish a position on issues and help the LC craft the corresponding policy 
statements that will go out to constituents. 
 

The Legislative Director (L.D.) manages the policy and legislative efforts of the 

#ÏÎÇÒÅÓÓÉÏÎÁÌ ÏÆÆÉÃÅȟ ×ÏÒËÉÎÇ ÃÌÏÓÅÌÙ ×ÉÔÈ ÔÈÅ -ÅÍÂÅÒ ÁÎÄ ÄÉÒÅÃÔÉÎÇ ÔÈÅ ÓÔÁÆÆ ÏÆ ,Ȣ!ȢȭÓ 
ÁÎÄ ,Ȣ#ȢȭÓȢ 
 

The Committee staff, appointed by the committee or subcommittee chair or 

ȰÒÁÎËÉÎÇ -ÅÍÂÅÒȱ ɉÔÈÅ ÈÉÇÈÅÓÔ ÒÁÎËÅÄ ÒÅÐÒÅÓÅÎÔÁÔÉÖÅ from the party in the 
minority), are the real issue specialists.  They craft legislation and negotiate to 
achieve polices that can be voted out by the committee and be passed by the 
full Congress. 
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Political Campaignsé 
 

Most campaign work starts out on a volunteer basis, but the general rule is that if you show up regularly 
and demonstrate talent, you will move up the ranks fast.  In fact, many volunteers rise into paid positions 
within a month or two of their start.  Campaigns are enormously entrepreneurial τ ǘƘŜȅ ŘƻƴΩǘ ƘŀǾŜ ǘƛƳŜ 
to do otherwise τ and they give significant responsibility to those who are good at their jobs and 
demonstrate reliability.  At the other end of this career ladder, by the time one gets to the last four levels, 
one is usually working in a consulting firm that is hired by the candidate.   Beyond that, successful 
consultants start their own firms, which give them an 
ownership stake, and at the height of their careers 
they may cash out by selling their firm to a larger 
entity. 

 
 

Progression of Jobs in Elective Politics:  
 
Volunteer (mostly field work, GOTV) 
Volunteer Coordinator (often paid staff) 
Scheduler, Advance, Fundraiser, Internet 
Press Secretary 
Director of Communications 
Finance Director 
Campaign Manager 
General Strategist 
Pollster 
Creative Advertising Strategist 
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Part A: Job Seeking in Politics: Finding That Special Job  
 

By Mag Gottlieb 
 

There are many different approaches ways a job-seeker can pursue to get that one special job in politics. 
Every political veteran you encounter will probably have a different and unique story as to how they were 
able to successfully land their jobs.  So, there are different routes that young people should follow to 
enter tÈÅ ÐÏÌÉÔÉÃÁÌ ÆÉÅÌÄȢ 2ÅÇÁÒÄÌÅÓÓ ÏÆ ÐÒÉÏÒ ×ÏÒË ÅØÐÅÒÉÅÎÃÅȟ ÍÏÓÔ ȰÆÉÒÓÔ-ÔÉÍÅÒÓȱ ÃÏÍÉÎÇ ÔÏ 7ÁÓÈÉÎÇÔÏÎȟ 
$Ȣ#Ȣ ÏÒ ÔÈÅÉÒ ÓÔÁÔÅ ÃÁÐÉÔÏÌÓ ÁÎÄ ÈÏÐÉÎÇ ÔÏ ȰÂÒÅÁË ÉÎÔÏȱ ÔÈÅ ÐÏÌÉÔÉÃÁÌ ÆÉÅÌÄ ÓÔÁÒÔ ÏÆÆ ÉÎ ÅÎÔÒÙ-level positions. In 
these entry-level positions, one is lookinÇ ÔÏ ÏÂÔÁÉÎ ÅØÐÅÒÉÅÎÃÅ ÁÎÄ ÔÏ ÓÔÁÒÔ ×ÏÒËÉÎÇ ÏÎÅȭÓ ×ÁÙ ÕÐ ÔÈÅ 
ranks. 
 

Internships and Fellowships  
 

Many of the available Internships and Fellowships require that one volunteer to work or that the 
employee works for a small stipend or subsidy. These positions give one the opportunity to learn the 
ȰÔÒÉÃËÓ-of- the- ÔÒÁÄÅȱ ÁÎÄ ÔÏ ÈÏÐÅÆÕÌÌÙ ÌÁÔÅÒ ÔÕÒÎÉÎÇ ÔÈÁÔ ËÎÏ×ÌÅÄÇÅȾÓËÉÌÌ ÓÅÔ ÉÎÔÏ Á ÐÁÙÉÎÇ ÐÏÓÉÔÉÏÎȢ  4ÈÅ 
trick is to establish a firm schedule of the days and hours that you will work and then stick to it, so that 
you establish your reliability. 
 

Countless political organizations, lobbying firms, political consultants, government agencies, 
corporations, trade associations and public-interest groups provide internship opportunities for eager job 
seekers. In ÔÏÄÁÙȭÓ ÍÁÒËÅÔ ɀ many organizations only hire people who have interned with them. 
Internships/Fellowships are a way for both the employer and potential employee to see whether there is 
a good fit between the two parties. 

Section Four: Strategies for Job Seeking and a Successful Long-Term Career 
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How Do I Really Know What Field To  Specialize In?  
 

3ÏÍÅ ÐÅÏÐÌÅ ÁÒÅ ÂÏÒÎ ËÎÏ×ÉÎÇ ÅØÁÃÔÌÙ ×ÈÁÔ ÔÈÅÙ ×ÁÎÔ ÔÏ ÄÏ ÉÎ ÌÉÆÅȢ )ÔȭÓ ÁÌÍÏÓÔ ÁÓ ÉÆȟ ÔÈÅÙ ÓÔÁÒÔ ÏÕÔ ÉÎ ÐÒÅ-
ÓÃÈÏÏÌ ×ÉÔÈ Á ȰÇÁÍÅ-ÐÌÁÎȱ ÁÎÄ ÔÈÅÙ ÆÏÌÌÏ× ÔÈÁÔ ÐÌÁÎ ÔÈÒÏÕÇÈÏÕÔ ÔÈÅÉÒ ÃÁÒÅÅÒÓȢ &ÏÒ ÂÅÔÔÅÒ ÏÒ ×ÏÒÓÅ ɀ most 
ÐÅÏÐÌÅ ÁÒÅÎȭÔ ÌÉËÅ ÔÈÁÔ ɀ they spend years trying to figure out what they want to do with their careers --  
ÏÒ ÔÈÅÙ ÄÅÃÉÄÅ ÔÈÅÙ ×ÁÎÔ ÔÏ ȰÃÈÁÎÇÅ ÇÅÁÒÓȱ ÓÏÍÅ×ÈÅÒÅ ÉÎ ÔÈÅ ÍÉÄÄÌÅ ÏÆ ÔÈÅÉÒ ÃÁÒÅÅÒ ÐÁÔÈÓȢ &ÏÒÔÕÎÁÔÅÌÙ 
ÆÏÒ ÔÈÏÓÅ ×ÈÏ ÈÁÖÅ ÔÈÅ ȰÐÏÌÉÔÉÃÁÌ ÂÕÇȱ ÔÈÅÒÅ ÁÒÅ ÍÁÎÙ ÔÈÉÎÇÓ ÏÎÅ ÃÁÎ ÄÏ within the 
political/legislative/public affairs arena. In school, students learn about many different segments of the 
political arena such as: campaign management, fundraising, legislative affairs, government relations, 
lobbying, advocacy, issue management, public affairs, etc. The best way to find out what area one wants 
ÔÏ ÓÐÅÃÉÁÌÉÚÅ ÉÎ ÉÓ ÔÏ ȰÔÒÙ ÏÎ ÍÁÎÙ ÄÉÆÆÅÒÅÎÔ ÈÁÔÓȱȢ 4ÈÁÔ ÉÓȟ ÏÎÅ ÓÈÏÕÌÄ ÔÒÙ ÔÏ ÌÁÎÄ Á ÎÕÍÂÅÒ ÏÆ ÄÉÆÆÅÒÅÎÔ 
ÉÎÔÅÒÎÓÈÉÐÓ ÏÒ ÔÏ ÔÁËÅ ÏÎ ÖÁÒÉÏÕÓ ÐÒÏÊÅÃÔÓ ÔÏ ÓÅÅ ×ÈÁÔ ÁÒÅÁ ȰÆÉÔÓ ÂÅÓÔȱȢ  

 

The be st way to find out  
what area one wants to specialize in  
is to ñtry on many different hats.ò 

 

/ÎÅ ÓÈÏÕÌÄ ÎÅÖÅÒ ÆÅÅÌ ÓÔÕÃË ÉÎ ÁÎÙ ÁÒÅÁȢ )ÔȭÓ ÂÅÓÔ ÔÏ ÇÁÉÎ ÅØÐÅÒÉÅÎÃÅ ÉÎ ÍÁÎÙ ÄÉÆÆÅÒÅÎÔ ÆÉÅÌÄÓ ×ÉÔÈÉÎ ÔÈÅ 
ÐÏÌÉÔÉÃÁÌ ×ÏÒÌÄ ÔÏ ÂÒÏÁÄÅÎ ÏÎÅȭÓ ÈÏÒÉÚÏÎÓ ÁÎÄ ÔÏ ÁÄÄ ÔÏ ÏÎÅȭÓ ÐÏÒÔÆÏÌÉÏ ÏÆ ÁÃÃÏÍÐÌÉÓÈÍÅÎÔÓȾÅØÐÅÒÉÅÎÃÅÓȢ 
By learning the basic skills of research, writing, speaking, computing, and listening ɀ one can move fairly 
easily within various segments of the political world. Historically, women and minorities, in particular, 
ÈÁÖÅ ÏÆÔÅÎ ÆÅÌÔ ÓÔÉÆÌÅÄ ÁÔ ÔÈÅ ÌÏ×ÅÒ ÒÕÎÇÓ ÏÆ ÔÈÅ ÐÏÌÉÔÉÃÁÌ ÓÐÅÃÔÒÕÍ ÌÅÁÖÉÎÇ ÔÈÅ ȰÃÒÅÁÍ ÏÆ ÔÈÅ ÃÒÏÐȱ ÊÏÂÓ ÔÏ 
ÔÈÅ ȰÏÌÄ ÂÏÙÓ ÎÅÔ×ÏÒËȱ ÏÆ ×ÈÉÔÅ ÍÅÎȢ &ÏÒÔÕÎÁÔÅÌÙȟ ÔÈÏÓÅ ÄÁÙÓ ÁÒÅ ÃÈÁÎÇÉÎÇȟ ÈÏ×ÅÖÅÒ ÓÌÏ×ÌÙȢ )ÍÐÏÒÔÁÎÔÌÙ 
ɀ the more skills one learns and the more people one gets to know ɀ the more successful one will be in 
ÏÎÅȭÓ ÃÁÒÅÅÒȢ 4ÈÅ ÍÏÒÅ ÙÏÕ ËÎÏ× ɀ the more in demand you will be ɀ people will no longer care who/what 
you are if you can help them address their needs and solve their challenges. 
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Itôs who you know 

that counts.  

Identifying the Opportunities ð How to Locate Job Opportunities  
 

This is no time to be shy. Now is the time to start communicating with people. You have to create and 
ÍÁÉÎÔÁÉÎ Á ÎÅÔ×ÏÒËȢ 3ÔÁÒÔ ÔÁÌËÉÎÇ ×ÉÔÈ ÐÅÏÐÌÅ ÙÏÕ ËÎÏ× ÁÎÄ ÂÒÁÎÃÈ ÏÕÔ ÔÏ ÐÅÏÐÌÅ ÙÏÕ ÄÏÎȭÔ know.  
4ÈÅÒÅȭÓ ÁÎ ÏÌÄ ÁÄÁÇÅȣ ȰÉÔȭÓ ×ÈÏ ÙÏÕ ËÎÏ× ÔÈÁÔ ÃÏÕÎÔÓȢȱ 4ÈÁÔ ÓÁÙÉÎÇ ÉÓ ÖÅÒÙ ÔÒÕÅ ÉÎ ÇÅÔÔÉÎÇ Á ÊÏÂ ÉÎ ÁÎÙ 
field ɀ but it is especially true in politics.  One referral leads to another.  Here are some sources to reach 
out to for help in securing the job you want: 
 

ü Family Members 
ü Friends and Neighbors 
ü Classmates and Co-Workers 
ü Professors 
ü School Alumni Associations 
ü Elected Leaders 
ü Political Donors 
ü Clubs or Organizations 
ü Members of Church 
ü Directors (Examples Listed Later in Chapter) 

 

Informational Interviews  
 

After identifying the opportunities mentioned above, you can arrange informational interviews with 
many of those people. An informational interview is NOT a job interview. Rather, it is an opportunity to 
meet with someone in your field of interest and ask them about themselves ɀ how they entered the field, 
how they obtained their position, what advice they might offer you to get your foot in the door. Because 
this is not a job interview, you will probably find it is easier to arrange.  Many people want to help others 
ÇÅÔ ÓÔÁÒÔÅÄȟ ÁÎÄ ×ÈÏ ÄÏÅÓÎȭÔ ÌÉËÅ ÔÏ ÔÁÌË ÁÂÏÕÔ ÈÉÓȾÈÅÒ ×ÏÒËȩ  %ÖÅÎ ÓÏȟ ÙÏÕ ÓÈÏÕÌÄ ÔÒÅÁÔ ÉÔ ÌÉËÅ Á ÊÏÂ 
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interview: dress well, arrive on time, be prepared, etc.  You want to make a great impression, so that, 
×ÈÅÎ ÙÏÕ ÌÅÁÖÅ ÔÈÅ ÏÆÆÉÃÅȟ ÔÈÅ ÐÅÒÓÏÎ ×ÉÌÌ ÍÁËÅ Á ÃÁÌÌ ÔÏ ÓÁÙȟ Ȱ) ÊÕÓÔ ÍÅÔ ÔÈÅ ÍÏÓÔ ÅØÔÒÁÏÒÄÉÎÁÒÙ ÙÏÕÎÇ 
ÐÅÒÓÏÎ ×ÈÏ ÉÓ ȣȱ   
 

During your informational interviews, try to get the names of other people to talk to, other names you 
might be able to add to your list of potential contacts. Always remember to thank people for their time. 
Most people fail to do this and it reflects very poorly. A simple email or card will do and people will 
remember that you took the time to show your gratitude. 

 
2ÅÍÅÍÂÅÒ ÔÏ ÍÁËÅ ÉÔ Á ȰÔ×Ï-×ÁÙ ÓÔÒÅÅÔȱȢ 4ÈÁÔ ÉÓȟ ÉÆ ÔÈÅÒÅ ÉÓ ÓÏÍÅÔÈÉÎÇ 
ÙÏÕȭÖÅ ÌÅÁÒÎÅÄ ÉÎ ÃÌÁÓÓ ÏÒ ÆÏÕÎÄ ÁÎ article or some other information 
ÙÏÕ ÍÁÙ ÂÅ ÁÂÌÅ ÔÏ ÐÁÓÓ ÏÎȟ ÄÏ ÓÏȢ 0ÅÏÐÌÅ ÄÏÎȭÔ ×ÁÎÔ ÔÏ ÆÅÅÌ ÁÓ ÔÈÏÕÇÈ 
ÔÈÅÙȭÒÅ ÂÅÉÎÇ ÕÓÅÄȢ 9ÏÕ ÓÈÏÕÌÄ ÁÌ×ÁÙÓ ÂÅ ÔÈÉÎËÉÎÇ ÏÆ ×ÁÙÓ ÙÏÕ ÃÁÎ ÈÅÌÐ 
ÔÈÅ ÐÅÏÐÌÅ ÙÏÕ ÍÅÅÔ ×ÉÔÈ ȣ ÔÈÁÔ ×ÉÌÌ ÈÅÌÐ ÔÏ ÓÅÐÁÒÁÔÅ ÙÏÕ ÆÒÏÍ ÔÈÅ ȰÒÅÓÔ 
of the ÐÁÃËȱ ÏÆ ÊÏÂ ÓÅÅËÅÒÓȢ /ÎÃÅ ÙÏÕȭÖÅ ÂÅÅÎ ÏÎ ÓÅÖÅÒÁÌ ÉÎÔÅÒÖÉÅ×Óȟ 
ÙÏÕȭÌÌ ÓÔÁÒÔ ÈÅÁÒÉÎÇ ÁÂÏÕÔ ÊÏÂ ÏÐÅÎÉÎÇÓ ÆÒÏÍ Á ÎÕÍÂÅÒ ÏÆ ÔÈÅ ÐÅÏÐÌÅ 
ÙÏÕȭÖÅ ÍÅÔ ×ÉÔÈȢ 
 

Presenting Yourself ð Cover Letters, Resumes and Interviews  
 

Job seekers need to be skilled at explaining what position you desire and what skills you have and how 
they relate to the position you are applying to. This means in both written form through a cover letter 
ÁÎÄ ÒÅÓÕÍÅ ÁÓ ×ÅÌÌ ÁÓ ÖÅÒÂÁÌÌÙ ÉÎ ÁÎ ÉÎÔÅÒÖÉÅ×Ȣ )ÔȭÓ ÄÉÆÆÉÃÕÌÔ ÆÏÒ ÐÅÏÐÌÅ ÔÏ ÈÅÌÐ ÙÏÕ ÉÆ ÙÏÕ ÄÏÎȭÔ ËÎÏ× ×ÈÁÔ 
ÙÏÕȭÒÅ ÌÏÏËÉÎÇ ÆÏÒ ÁÎÄ ÉÆ ÙÏÕ ÃÁÎȭÔ ÅØÐÌÁÉÎ ×ÈÙ ÙÏÕ ÁÒÅ ÔÈÅ ÒÉÇÈÔ ÐÅÒÓÏÎ ÆÏÒ ÔÈÅ ÊÏÂȢ 9ÏÕÒ ×ÒÉÔÔÅÎ ÁÎÄ 
verbal presentations need to tell a story which exemplify your claims ɀ include your education, jobs, and 
accomplishments. Remember to alwÁÙÓ ÂÅ ÈÏÎÅÓÔ ÉÎ ÁÌÌ ÏÆ ÙÏÕÒ ÃÏÍÍÕÎÉÃÁÔÉÏÎÓȢ 9ÏÕ ÄÏÎȭÔ ÎÅÅÄ ÔÏ 
ÉÎÃÌÕÄÅ ÅÖÅÒÙÔÈÉÎÇ ÙÏÕȭÖÅ ÄÏÎÅȟ ÂÕÔ ÎÏ× ÉÓ ÎÏÔ ÔÈÅ ÔÉÍÅ ÔÏ ÂÅ ÔÏÏ ÍÏÄÅÓÔȢ 

During your informational 

interviews, try to get the 

names of other people to talk 

to, other names you might be 

able to add to your list of 

potential contacts. 
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In interviews, make sure to not talk too much nor too little. Never go to an interview unprepared. 
Research the organization ÏÎ ÔÈÅ ×ÅÂ ÁÓ ×ÅÌÌ ÁÓ ÔÒÙ ÔÏ Ȱ'ÏÏÇÌÅȱ ÔÈÅ ÐÅÏÐÌÅ ÙÏÕ ÁÒÅ ÇÏÉÎÇ ÔÏ ÂÅ ÍÅÅÔÉÎÇ 
×ÉÔÈȢ 9ÏÕȭÌÌ ÈÁÖÅ ÁÂÏÕÔ ÆÉÖÅ ÍÉÎÕÔÅÓ ÔÏ ÍÁËÅ ÙÏÕÒ ÃÁÓÅ ÔÈÁÔ ÙÏÕ ÁÒÅ ÔÈÅ ÒÉÇÈÔ ÐÅÒÓÏÎ ÆÏÒ ÔÈÅ ÊÏÂ ɀ 
ÒÅÍÅÍÂÅÒ ÙÏÕȭÌÌ ÈÁÖÅ ÃÏÍÐÅÔÉÔÉÏÎȢ )Æ ÙÏÕ ÄÏÎȭÔ ÇÅÔ ÔÈÅ ÊÏÂȟ ÔÒÙ ÔÏ ÆÉÎÄ Ïut why so that you can improve 
ÔÈÅ ÎÅØÔ ÔÉÍÅȢ 3ÅÎÄ Á ÔÈÁÎË ÙÏÕ ÌÅÔÔÅÒ ÔÏ ÅÖÅÒÙÏÎÅ ÙÏÕȭÖÅ ÍÅÔ ×ÉÔÈȢ %ÍÁÉÌ ÔÈÁÎË ÙÏÕ ÎÏÔÅÓ ÁÒÅ ÏË ɀ but 
handwritten thank you letters are even better. 
 

Find a Mentor  
 

A key factor in determining whether a career is successful or whether it falters is often bridged by 
ÍÅÎÔÏÒÓÈÉÐÓȢ -ÅÎÔÏÒÓ ÁÒÅ ÉÎÄÉÖÉÄÕÁÌÓ ×ÈÏ ÓÈÁÒÅ ÔÈÅÉÒ ÏÒÇÁÎÉÚÁÔÉÏÎÁÌ ÓËÉÌÌÓ ÁÎÄ ȬËÎÏ× ÈÏ×ȭ ÁÓ ×ÅÌÌ ÁÓ ÔÈÅÉÒ 
specific knowledge of a company or group. People who have attained experience/power/influence will 
likely bond with people who remind them of themselves.  Mentors usually evolve from everyday working 
relationships/alumni bonds/shared interests. If someone seems willing to share their experiences and 
skills with you and takes an interest in your career, it is likely they would be willing to mentor you. Try to 
make different mentors for different areas of your professional life. One person alone cannot generally 
provide all of the guidance you need to get ahead. Mentors 
will continue their relationship with you if you stay in contact 
with them and you show you value their advice and 
assistance. Remember a mentorship can be a two-way street. 
You can show your gratitude by keeping your mentor abreast 
of your progress and also share information with them that 
may be helpful to their interests. 
 

 
 

Try to make different mentors 
for different areas of you r 

professional life 
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How Long Should I Stay in My Job?  
 

On the one hand, the days of getting the proverbial gold watch from working thirty years at IBM are long 
gone. /Î ÔÈÅ ÏÔÈÅÒ ÈÁÎÄȟ ÈÏ×ÅÖÅÒȟ ÔÈÁÔ ÄÏÅÓÎȭÔ ÍÅÁÎ ÏÎÅ ÃÁÎ ÊÕÍÐ ÆÒÏÍ ÏÎÅ ÊÏÂ ÔÏ ÁÎÏÔÈÅÒ ÁÎÙÔÉÍÅ 
one feels the urge to move on. Fortunately for people starting out in their careers   ɀ more employers 
ÔÏÄÁÙ ÁÒÅ ÕÎÄÅÒÓÔÁÎÄÉÎÇ  ÁÂÏÕÔ ÙÏÕÎÇ ÐÅÏÐÌÅ ×ÁÎÔÉÎÇ ÔÏ ȰÔÒÙ ÏÎȱ Á ÃÏÕÐÌÅ ÏÆ ÄÉÆÆÅÒÅÎÔ ÊÏÂÓ ÂÅÆÏÒÅ 
ÓÅÔÔÌÉÎÇ ÄÏ×ÎȢ 3ÔÉÌÌȟ ÉÔȭÓ Á ÂÁÄ ÉÄÅÁ ÔÏ ÂÅ ÃÏÎÓÉÄÅÒÅÄ Á ȰÊÏÂ ÈÏÐÐÅÒȟȱ ÓÏ ÔÈÉÓ ÃÁÎ ÂÅ Á ÖÅÒÙ ÆÉÎÅ ÌÉÎÅȢ  4ÈÕÓȟ 
ȰÔÒÙÉÎÇ ÏÎȱ Á ÆÅ× ÄÉÆÆÅÒÅÎÔ ÐÏÓÉÔÉÏÎÓ ÍÅÁÎÓ ÏÎÅ ÓÈÏÕÌÄ ÅØÐÅÃÔ ÔÏ ÓÔÁÙ ÁÂÏÕÔ ÏÎÅ ÙÅÁÒ ÂÅÆÏÒÅ ÍÏÖÉÎÇ ÏÎȢ 
Regardless of how long the employee stays in the job ɀ one needs to ensure to work hard, show 
appreciation, ask for assignments, speak well of your co-workers/bosses, and to try to leave a positive 
impression on everyone one encounters. 
 

A word of caution:  neveÒ ÁÐÐÅÁÒ ÔÏ ÂÅ ȰÔÏÏ ÇÏÏÄȱ ÔÏ ÄÏ ÓÏÍÅ ÏÆ ÔÈÅ ÄÉÆÆÅÒÅÎÔ ÔÁÓËÓ ÏÎÅ ÉÓ ÅØÐÅÃÔÅÄ ÔÏ ÄÏ 
ÅÁÒÌÙ ÉÎ ÏÎÅȭÓ ÃÁÒÅÅÒȢ 4ÈÁÔ ÄÏÅÓÎȭÔ ÍÅÁÎ ÙÏÕ ÈÁÖÅ ÔÏ ÂÅ ÓÅÒÖÉÌÅ ɀ but it does mean you cannot act like a 
ÄÉÖÁ ÏÒ ÑÕÅÅÎ ×ÈÏ ÉÓ ȰÔÏÏ ÇÏÏÄȱ ÔÏ ÍÁËÅ ÃÏÐÉÅÓȟ ÂÕÙ ÃÏÆÆÅÅȟ ÆÅÔÃÈ ÄÏÎuts or the likes.  Even in 
established organizations, the culture often reflects that of campaigns: everyone lends a hand stuffing 
envelopes and doing their own photocopying.  The more you show you are able to do without 
complaining ɀ the more you will be offered and able to take on higher responsibilities.  
 

After the entry level job, one may be expected to stay longer to benefit the organization and to leave 
ÏÎÅȭÓ ÍÁÒË ÏÎ ÇÒÏ×ÉÎÇȾÅÎÈÁÎÃÉÎÇ ÏÎÅȭÓ ÒÅÓÐÅÃÔÉÖÅ ×ÏÒËÐÌÁÃÅȢ 4ÈÅ ÂÁÓÉÃ ÒÕÌÅ ÏÆ ÔÈÕÍÂ ÉÓ ÔÈÁÔ ÍÏÓÔ 
employers will understand if a junior employee has two or three early jobs with short tenures; after that ɀ 
expect to stay a while longer.  Nevertheless, people do tend to move around in political careers; the 
ÁÖÅÒÁÇÅ ȰÈÁÌÆ-ÌÉÆÅȱ ÏÆ Á ÊÏÂ ÉÎ ÐÏÌÉÔÉcs may be only two years.  But, remember ɀ make a mark (a positive 
one!) regardless of how long you work at a given place. 
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Getting Fired or Laid Off ð A Student Asks What to Do In The Event of Job Loss  
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 

 

 

 

 

  

 

QUESTION: I just lost my job and I am 
really depressed. I was very good at the 
job ɀ ÓÏ ) ÄÏÎȭÔ ÕÎÄÅÒÓÔÁÎÄ ×ÈÙ ) ×ÁÓ ÌÁÉÄ 
ÏÆÆȢ )ȭÍ ÓÕÐÐÏÓÅÄ ÔÏ ÇÅÔ ÍÁÒÒÉÅÄ ÓÏÏÎ ÁÎÄ 
ÎÏ× )ȭÍ ÔÈÉÎËÉÎÇ ÁÂÏÕÔ ÃÁÎÃÅÌÉÎÇ ÔÈÅ 
wedding. What should I do? 
 
ANSWER: I was sorry to read about your 
ÊÏÂ ÌÏÓÓȢ )ÔȭÓ ÎÏÒÍÁÌ ÔÏ ÆÅÅÌ ÄÅÐÒÅÓÓÅÄ ÁÎÄ 
angry when you lose a job. Take a day to 
ÔÁËÅ ÉÔ ÁÌÌ ÉÎ ÁÎÄ ÔÈÅÎ ÉÔȭÓ ÔÉÍÅ ÔÏ ÓÔÁÒÔ 
moving. The longer you wait to try to look 
for another job ɀ ÔÈÅ ×ÏÒÓÅ ÉÔ ×ÉÌÌ ÂÅȢ )ȭÍ 
not really able to say whether you should 
postpone your wedding or not. That is 
something for you and your fiancée to 
discuss. If you are totally relying on your 
salary for the two of you ɀ then you might 
want to think twice about postponing. 
Otherwise ɀ ÄÏÎȭÔ ÃÁÌÌ ÏÆÆ ÔÈÅ ×ÅÄÄÉÎÇ 
just yet. tƭŜŀǎŜ ƪƴƻǿ ǘƘŀǘ ȅƻǳ ŘƛŘƴΩǘ ƘŀǾŜ 
to do anything wrong to lose your job. As 
everyone knows ς the economy is terrible 
ς ƛǘΩǎ ǘƘŜ ǿƻǊǎǘ L ƘŀǾŜ ǎŜŜƴ ǎƛƴŎŜ ǘƘŜ 
1980s. Unfortunately, many, many good 
people are losing their jobs right now 
through no fault of your own. 
 

Make a plan of action for yourself: 
 

1. Remember to get some exercise every day. Try to start each day off 
with a walk or something ɀ ÙÏÕȭÌÌ ÆÅÅÌ ÍÕÃÈ ÂÅÔÔÅÒ ÁÎÄ ÌÅÓÓ 
depressed  

2. Review your letter and cover letter drafts ɀ ÉÆ ÙÏÕ ÈÁÖÅÎȭÔ ÃÏÍÅ ÉÎ ÔÏ 
ÓÅÅ ÍÅ ÏÒ ÉÆ ÙÏÕ ÈÁÖÅÎȭÔ ÅÍÁÉÌÅÄ ÍÅ ÆÏÒ ÍÙ ÉÎÐÕt ɀ please feel free 
to do so  

3. Have an interview outfit ready to go ɀ be prepared for calls that ask 
you if you can be there the very same day as the call for an interview  

4. Spend at least 2 hours a day looking over websites, job postings, etc.  
5. Remember your network ɀ let everyone you know you would like 

their help in trying to find another job  
6. Research organizations through directories available at the library 

such as The Washington Representatives Book, The Yellow Book 
Directories, Encyclopedia of Associations, etc.  

7. $ÏÎȭÔ ÓÉÔ ÂÁÃË ÁÎÄ ×ÁÉÔ ÆÏÒ ÒÅÓÕÌÔÓȢ )ȭÍ ÓÅÅÉÎÇ ÔÏÏ ÍÁÎÙ ÐÅÏÐÌÅ ×ÈÏ 
just reply to job postings. That is just one part of a comprehensive 
job search.  

8. Get out there and ask people for informational interviews ɀ ask 
people how they started in the business; what they like about their 
jobs; what advice they would give you; ask them to keep you in mind 
if they hear of any suitable openings for you  

9. 0ÌÅÁÓÅ ÒÅÍÅÍÂÅÒ ÔÏ ÔÈÁÎË ÐÅÏÐÌÅȢ 9ÏÕȭÄ ÂÅ ÓÕÒÐÒÉÓÅÄ ÁÔ ÈÏ× ÍÁÎÙ 
people never take the time to thank people who help them, listen to 
them, provide leads. They will remember you if you express your 
gratitude.  
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Part B:  Strategies f or Starting a Successful Career  
 

By Christopher Arterton 
 

/ÎÃÅ ÙÏÕȭÖÅ ÓÅÃÕÒÅÄ ÔÈÁÔ ÆÉÒÓÔ ÊÏÂ ÔÈÁÔ ÓÔÁÒÔÓ ÙÏÕ ÕÐ ÔÈÅ ÌÁÄÄÅÒ ÏÆ ÓÕÃÃÅÓÓȟ ÉÔȭÓ ÔÉÍÅ ÔÏ ÓÔÁÒÔ ÍÁÎÁÇÉÎÇ 
your career over the long haul.  From our observations of successful people in this business, we can think 
of five different models which have proved effective strategies for achieving success in politics.  They are 
not mutually exclusive, meaning that one can employ elements of each strategy in your life. 
 

1. Latch onto a Rising Star as a Mentor  
 

They first step toward implementing this strategy is the careful selection of a 
mentor.  Of course this is a two-way street; the mentor has to choose you too. But, 
to some extent, you have the initiative, so let's pretend here that the choice is 
entirely yours.  What  should you look for in a mentor?  First and foremost, you 
should find someone with whom you agree politically, someone who shares your 
values and goals for our society.  It's just not worth giving years of service toward 
policy directions that you don't support.  Find someone whose style, ideals, ethics 
and positions you admire. 
 

Second, you want a mentor whose career is starting to take off.  You want to find someone who is going 
to succeed in political life, so selecting the best mentor will require some shrewd judgment on your part. 
Is this person properly positioned for success?  But, don't look too high up the food chain. If he or she is 
too far up the success ladder, it will be harder to catch her or his attention, and there will be all sorts of 
"assistants" already surrounding this leader. You probably find that these acolytes will try to screen out 
any new arrival.   All this may sound brutally self-ÓÅÒÖÉÎÇȟ ÂÕÔ ÓÉÎÃÅ ×ÅȭÒÅ ÔÁÌËÉÎÇ ÁÂÏÕÔ ÙÏÕÒ ÆÕÔÕÒÅȟ ÌÅÔȭÓ 
be candid about the problems you might face. 
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Another important trait to look for is whether your intended has displayed the trait of being loyal 
downward.  A lot of politicians demand loyalty from their close supporters, but they fail to return the 
favor.  They take the attitude that if you do something for them, that entitles you to do something else 
ÆÏÒ ÔÈÅÍȢ   )Æ ÉÔ΄Ó ÁÌÌ ȰÔÁËÅȱ ÏÎ ÔÈÅÉÒ ÐÁÒÔ ÁÎÄ ÎÏ ȰÇÉÖÅȱȟ ÔÈÁÔ΄Ó ÎÏÔ ÔÈÅ ÍÅÎÔÏÒ ÆÏÒ ÙÏÕȢ )Î ÏÔÈÅÒ ×ÏÒÄÓȟ ÙÏÕ 
want to find someone who will take seriously the role that mentors are supposed to play: teaching the 
next generation, guiding and assisting their careers. One important aspect of this relationship to consider 
is how your mentors will react when the time comes for you to leave their direct employ and go out on 
your own or go work for someone else.  Will your mentors consider this as an act of treason on your part 
or will they see it as an opportunity to expand their network through your success. 
 

Establish a symbiotic relationship in which you help each other. 
 

If you pick right, your career will flourish as your mentor succeeds, opening great opportunities for you to 
make a difference in this world.  There is, of course, a cost for you to bear for this apprenticeship.  In 

return for riding up this escalator, you will be expected to work ceaselessly and 
aggressively to make that person's career a substantial success.  You'll be 
establishing a symbiotic relationship in which you help each other, most likely never 
explicitly stated or agreed to but consecrated by acts of mutual loyalty.  At the 
ÂÅÇÉÎÎÉÎÇȟ ÉÔ ÍÁÙ ÓÅÅÍ ÌÉËÅ ÙÏÕȭÒÅ ÇÉÖÉÎÇ ÍÏÒÅ ÔÈÁÎ ÇÅÔÔÉÎÇ ÉÎ ÔÈÉÓ ÒÅÌÁÔÉÏÎÓÈÉÐȟ ÂÕÔȟ 
remember, we are talking about a long term strategy which may take ten to fifteen 
ÙÅÁÒÓ ÔÏ ÃÏÍÅ ÔÏ ÆÒÕÉÔÉÏÎȢ  "ÕÔȟ ÉÆ ÙÏÕȭÖÅ ÃÈÏÓÅÎ Á ÍÅÎÔÏÒ ×ÉÓÅÌÙȟ ÙÏÕȭÌÌ ×ÉÎÄ ÕÐ ÁÔ 
ÔÈÅ ÖÅÒÙ ÔÏÐ ÏÆ ÔÈÉÓ ÐÒÏÆÅÓÓÉÏÎȢ  'ÏÖÅÒÎÏÒÓȟ 3ÅÎÁÔÏÒÓȟ ÃÏÒÐÏÒÁÔÅ #%/ȭÓȟ ÃÁÂÉÎÅÔ 
secretaries, and extremely well-paid lobbyists have followed this route. 
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2. Develop an Expertise   
 

A second career strategy is that of developing a high 
level of expertise in a narrow range of political activity.  
The easiest to understand is to take on some area of 
public policy and make it your own.  Here commitment 
and dedication are essential.  It could be toward a cleaner 
environment or more oil production; what matters is that 
you really want to work toward a policy direction to 
which you are wholeheartedly committed.  It also helps 
if, at the beginning of your career you pick a narrow 
focus of expertise.  As you succeed and acquire more 
influence, you will be able to expand your field, but at the 
start it really matters if those around you recognize that 
you are the "go to" person on X, whatever X is. 
 
A variant of the expertise strategy is the possibility of 
becoming expert in ÇÅÔÔÉÎÇ ÔÈÅ ÐÒÏÃÅÓÓ ÏÆ ÐÏÌÉÔÉÃÓ ÄÏÎÅȡ Á ȰÆÉØÅÒȱ ÏÒ Á ȰÆÉÒÅÍÁÎȢȱ  4ÈÉÓ ÉÓȟ ÆÒÁÎËÌÙȟ ÈÁÒÄÅÒ ÔÏ 
achieve precisely because the skills involved are so general that they are less likely to be easily 
recognized by others. Nevertheless, one recognized career path is to acquire expertise in the processes of 
political communication. Polling, speech writing, media relations, internet communications, and direct 
mail all come to mind as technical fields in which expertise is highly valued.  They all demand superior 
writing ability and extraordinary facility in networking. Here again the usual pattern toward success is to 
start off by developing recognition in one specialized aspect of communications and then broadening 
your focus as you move up the ladder of success. 
 

 

Strategies to Ignite Your Career:  
 

V Find a Mentor  
 
V Develop Expertise  

 
V Build Public Support  

 
V Become Wealthy  

 
V Pursue Power  
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3. Build Public Support  
 

The pursuit of public support constitutes a third strategy for a successful career through political service.   
In essence this strategy requires you to think of yourself as a leader (or potential, future leader) early in 
your career.  That is, rather than viewing yourself as staff to someone else, you find yourself willing to 
take on the role of a public leader. 
 

Within this approach, there are two routes to growth: running for office or 
issue advocacy.  The first is straight forward: starting with a local election 
ɂ by some estimates there are over 300,000 elective offices in the United 
States ɂ one runs for a succession of elected positions up the chain toward 
president.  It takes a thick skin, vast ambition, hard work, perseverance, 
integrity and luck. Over time, one builds a growing constituency composed 
of both key insiders who help advance your career and the general public.  
Hard work, careful self-reflection as to your values, and fidelity to your 
principles are essentially to success. 
 

An alternative means of building a career upon public support comes through issue advocacy.  Consider 
the fact that some of the most influential leaders in politics never hold elective office.  Instead, they build 
a growing constituency around an idea or an issue.  Dr. Martin Luther King is probably the most visible 
example of profound influence without formal authority.  But there are many others: Phyllis Schlafly 
founder of the Eagle Forum has had a major impact on the pro-life movement; Ralph Nadar almost 
single-handedly launched the consumer protection movement.   
 

Leadership in issue advocacy begins with an over-riding ɂ and often single-minded ɂ commitment to a 
direction in public policy.  Particularly early in their careers, these people live and breath their issue and 
little else.  They also tend to be entrepreneurial in that they create organizations and institutions rather 
than work their way up an existing organization.  For a prime example, try googling Grover Norquist who 




