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By Christopher Arterton

Why would anyone want a career in politics? In the/ A
United States and in many other countries, political - . . - . ~ ~  ~ -
life is largely despisedcriticized as fraudulent and

\

: S MCIOAOIIAIOBAQA
manipulated. Those who work politics are often the restd

viewed as seiltentered, disingenuous and corrupt.
Why on earth would anyone who aspires to lead a
goqq and productive life wish for a political career in™ N
politics.

--Winston Churchill

The Value of Politics:

Step back a minute from the skepticism diredtat those who pursue political careers, and consider the

value of politics itself. Democracy provides the means of resolving social conflict without resort to

violence or dlctatorsh|p In short, we need democratic politics to achieve progress pea,c’eflaidapt to

A AEAT CET C xI1 Ol A8 #EOOAEEI T 80 AAI T 00 NOI OA OA| E
2 even when well established and practiced in a responsible manneitl often be messy, full of

argument, exaggeration and conflict. in limits? which we will turn to in the section on ethiesall

the squabbling may actually be a sign of health in a democratic system. It may mean that the political

institutions are grappling with real issues that divide society.
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have different concerns and interests than accountants or college students. Do we want a
system in which their interests are either ignored or given priority over all other concerns of society? We
think not. A dictatorship migharbitrarily control agricultural prices so as to benefit consumers. A
revolutionary movement might seize land from the wealthy and redistribute it to the landless poor. But a
democracy needs to understand the needs of the farming community and balarese timterests off
against those of transporters, retailers, manufacturers, consumers, and society as a whole. That is the
essential function of politics.

Hopefully, reconciliation of these colliding interests is accomplished through democratic
representdO ET T 8 311 AOEIl Abh OEA DPOT AARAOO Al AOT 6
become so angry at times that they have made their determination known by driving their
tractors to Washington, DC and blockading the Capitol with a solid ring of farming

equipmA 1 O 8 4EA OAOOI O | Au OAAI AEAT OEAh AO
needs of one social group against other essential interests.

who work in politics are often highly ambitious, notoriously sabinfident, and aggressive self
promoters. They are, however, no more corrupt, manipulative orseting than any other profession.
More importantly, their work contributes to the difficult task of mediating conflicting values. Careers in
politics offer many opportunities to mold the fute and facilitate progress. In short, careers in politics
matter.




Section Two : Careers that Matter

By Christopher Arterton
4EA AEEAI A

Electioneering Legislative Affairs
Issue Advocacy Lobbying

Public Affairs Public Relations
Poling and Research Government Service
Community Organizing Public Policy

Within these areas, careers can be built in
both non-profit and forprofit settings,

within or outside of the agencies of
government o in political organizations

that work to shape government policy.
Moreover, each of these fields has spawnge==ss
a variety of specialized jobs based on '
expertise and technical knowledge.




It would be impossible to list all of the types of work that those engaged in political careers undertake.
There are just too many and they keep proliferating all the time. Nevertheless, the result is that
productive and rewarding work can be found innmerous specializations within these fields. Below, we
illustrate in two of the major fields of politicsElectioneering refers to the very visible and highly

charged work of managing elections, either for candidates or issues on the bzliot. includes
activities designed to promote public policies either by raising issues in the public consciousness or by
influencing the thinking and behavior of public officials.

Electioneering Advocacy

Campaign Manager Lobbyist

Field Organizer Event Panner

Polling PAC Manager
Advertising Consultant Communications Director
Convention Manager Membership Coordinator
Delegate Hunter Internet Strategist

Press Secretary Policy Researcher
Targeting Issue Analyst

Social Network Coordinator Blogger

Even within these fields, the above lists are not comprehensive. But, we suspect that, for many readers,
these specializations lie well beyond their interests, which are mostly focused on getting that first job,
that first step up the ladder ofuecess. For them, we provide a list of entry level jobs in several fields.




Section Three: Entry Level Jobs in Politics

Legislative Staffz staff assistant, front desk, mail & telephones
Campaignsz local field staff; clerical in headquarters

Community Organizingz canvassing; office manager

Non-profit Advocacy Organizationsz legislative monitor; policy researcher
Public Relationsz junior account representative

Polling and Consulting Firms staff assistant; research analyst

Lobbying Firmsz researcher, Congressional monitor

, for example, here is an idea of the

trajectory of promotions that one would move through : .
?
over 10 or 15 years: The best time to look for a hill job?

Policy/Legislation Route Administrative Route July of an odd numbered year. By
Staff Assistant Staff Assistant then, some of the new staff who

Legislative Correspondent Scheduler transitioned from theelection
Legislative Assistant Press Secretary campaign will ndta>

Legislative Director Communications Director for them and they may be leaving or

Committee Staff Deputy Chief of Staff applying to graduate school.
Committee Staff Director Chief of Staff




In considering a job orhe Hill, follow Rule #1: Take any first job offered! Tim Russert started as an
elevator operator; Senate Majority Leader Harry Reid began as Capltol cop. Prior Hill experlence IS see
as the best qualification for being hired in a Congressional office. AA T T OEA (EI I h
AT A EAOA AAAAOO O A 1 OAE AAAPAO bBilTl I ’T
APPAAO 11T OEA OOOAI 1 EOCOOS AEAO0B6 O xEU I

even if npaid. Internships lead to jobs.

7A6 0A AAAT AOGEAA
write memos, photocopy, etc., little jobs that make an office function. But, as one alum explalned,
091 06 0OA APPOI AAE OEIi OI A AA O GCEOA EO Ui OO Al
puts you in e for a promotion. .
Legislative Correspondents , 8 #r8ickdi@e of the mail (snail and email)
OAOPTTAET ¢ OF Ai 1T OOEOOAREIO®EB OOl OO (AD
be answered in 48 hours. The L.C. delivers osi¢himmitment, specializing in a

limited list of issues before Congress and writing tailored, individual answers to
constituents.

Legislative Assistants(, 8 ! &eeSpbhsible for following a limited range of
issues as they move along through the Congressional meat grinder (subcommittee:
committees, floor votes, etc). They brief the Member on developments, help him ot
her establish a position on issues andgttle LC craft the corresponding policy
statements that will go out to constituents.

The Legislative Director(L.D.) manages the policy and legislative efforts of the
#1171 COAOOET T Al T £A£ZEAAR xI1 OEET ¢ Al T OAl U
Al A , 8#8008

The Committee staff, appointed by the committee or subcommittee chair ol
OOAT EET C - AT AAOo6 j OEA HBEenQtefadyOntiieAT E
minority), are the real issue specialists. They craft legislationregbtiate to
achieve poltes that can be voted out by the committee and be passed by the
full Congress.
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Pol i1 ti cal Campai gnseée

Most campaign work starts out on a volunteer basis, but the general rule is that if you show up regularly

and demonstrate talent, you will move up the ranks fast. In fact, many volunteers rise into paid positions
within a month or two of their start. Cagpaigns are enormously entrepreneurialil KS& R2y Qi K| &
to do otherwiset and they give significant responsibility to those who are good at their jobs and

demonstrate reliability. At the other end of this career ladder, by the time one gets to sholar levels,

one is usually working in a consulting firm that is hired by the candidate. Beyond that, successful
consultants start their owfirms, which giveéhem an

ownership stake, and at the height of their careers

they may cash out by selling tindirm to a larger f \

entity.

Progression of Jobs in Elective Politics:

Volunteer (mostly field work, GOTV)
Volunteer Coordinator (often paid staff)
Scheduler, Advance, Fundraiser, Internet
Press Secretary

Director of Communications
Finance Director

Campaign Manager

General Strategist

Pollster

Creative Advertising Strategist

\_ /
Y




By Mag Gottlieb

There are many different approaches ways a-gaeker can pursue tget that one special job in politics.

Every political veteran you encounter will probably have a different and unique story as to how they were
able to successfully land their jobs. So, there are different routes that young people should follow to
entert A DI | EOEAAI AEAI A8 2ACAOAI-GQBOIOCA 0GB DAIEN Bl &G T OIf
$8#8 1 O OEAEO OOAOA AAPEOIT O Al A ET BlEvel@ositohs. 10 A OfA A
these entrylevel positions, oneislookihhy O1 | AOAET A@PAOEAT AA AT A O1 ||O¢
ranks.

Internships and Fellowships

Many of the available Internships and Fellowships require that one volunteer to work or that the

employee works for a small stipend or subsidy. Thessitions give one the opportunity to learn the

OO0 O&AE-@OOAAAG AT A O ETDPAEOIT U 1 AOGAO OOOT ET ¢ OFAC
trick is to establish a firm schedule of the days and hours that you will work and then stickadliat

you establish your reliability.

Countless political organizations, lobbying firms, political consultants, government agencies,
corporations, trade associations and pubiiterest groups provide internship opportunities for eager job
seekers. OT A A U8 @ maniddgazétions only hire people who have interned with them.
Internships/Fellowships are a way for both the employer and potential employee to see whether there is
a good fit between the two parties.
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How Do | Really Know What Field To  Specialize In?

31T A PATBI A AOA Al Ol EITI xEIC AGAAOI U xEAO OGEAU| x
OAET T 1 xEBJEATAG OLCAA OEAO Pl Al zad&sOl OFE]

PDAT BT A A O Athdy Spend feBrdtryiOgioigure out what they want to do with their careers

I O OEAU AAAEAA OEAU xAT O O1 OAEAT CA CAAOOGG6 OI i
i O OEI OA xEI EAOA OEA ODi | EOBwsthi D A
political/legislative/public affairs arena. In school, students learn about many different segments of the

political arena such as: campaign management, fundraising, legislative affairs, government relations,
lobbying, advocacy, issue managemeipublic affairs, etc. The best way to find out what area one wants
Of OPAAEAI EUA ET EO O OOOU 11 1 ATU AEAEEAOCAT O [EA
El OAOT OEEDPO 1 O Oi OAEA 11 OAOEI OO POI EAAOO Oi |[PA

The be st way to find out
what area one wants to specialize in
is to Atry on many different hat]s
/TA OEI OIA 1T AOGAO EAAl OOOAE ET AT U AOAA8s ) 060 |AA
"""" xI Ol A O AO1 AAMGd TPACDAIIEEUIITA AMANAN (B
By learning the basic skills of research, writing, speaking, computing, and listgrming can move fairly
easily within various segments of the political world. Historically, women and minorities, ircpkat
EAOA 1T £OAT EAI O OOEA&AI AA AO OEA 11 xAO 001 CcO i
OEA OIT 1T A ATUO 1TAOx1 OEd T £ xEEOA 1T AT 8 &l O0OO0T A
Z the more skills one learns and tingore people one gets to knogthe more successful one will be in

yis
O

I TA60 AAOAAOS8 e Aorédih derdandlybuQwill Bdpdople will no longer care who/what
you are if you can help them address their needs and solve their challenges.
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|dentifying the Opportunities 8 How to Locate Job Opportunities

This is no time to be shilow is the time to start communicating with people. You have to create and

| AET OAET A 1 AOxi OE8 30A00 OAI EET C xEOEnomAl DI A Ui
AEAOAGO ATEGEA AADHDCEKGd 1@ OEAO Al O1 00686 4EAO OAUEITd
field z but it is especially true in politicOne referral leads to another. Here are some sources to reach

out to for help in securing th@p you want:

Family Members

Friends and Neighbors

Classmates and G@/orkers

Professors A

School Alumni Associations l'tos who yo
Elected Leaders that counts.

Political Donors

Clubs or Organizations

Members of Church

Directors Examples Listed Latar Chaptey

Gt et el i e e ot et et e

Informational Interviews

After identifying the opportunities mentioned above, you can arrange informational interviews with

many of those people. An informational interview is NOT a job interview. Rather, it is an opportunity to

meet with saneone in your field of interest and ask them about themselyésw they entered the field,

how they obtained their position, what advice they might offer you to get your foot in the door. Because

this | Is not ajob |nterV|ew you will probably find it esséer to arrange. Many people want to help others
DOAC AT A xEI AT AOCI 80 1 EEA O OAI E AAIT Q)p
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interview: dress well, arrive on time, be prepared, etc. You want to make a great impression,,so that
xEAT Ul O 1 AAGA OEA | £#Z£ZEAAh OEA DBAOOIT xEIIT | AEJ
PAOOIT xEI EO 86

During your informational interviews, try to get the names of other people to talk to, other names you
might be able to add to yaulist of potential contacts. Always remember to thank people for their time.

Most people fail to do this and it reflects very poorly. A simple email or card will do and people will
remember that you took the time to show your gratitude.

= Y 2Ai AT AAO Oi HABAOCDOAAOGBXHBEAO EOI |
buring your informational | i 58 A |1 AAOT AA affidie orkdmé Giicer infotmatiah 01 A |AT
nterviews, rytogetthe 1y & | AU AA AAT A O DPAOGO 11 h Ai Oils
names of other peopletotall SE A U8 OA AARAEI ¢ OOAA8 9i 6 OEIT 61 A Al x ¢
to, other names you mightb)l OEA DPAT PT A UT O | AAO xEOE 8 OEAO E
able to add to your listof | oftheDAAE® | A& E'I' A OAAEAOO8 /' 1T AA UI 5 O

potential contacts. Ul 061 1 A Al
Ul 66 0A 1 AO xEOQOES

.
Presenting Yourself 6 Cover Letters, Resumes and Interviews

Job seekers need to be skilled at explainivizat position you desire and what skills you have and how
they relate to the position you are applying to. This means in both written form through a cover letter
AT A OAOGOI A AO xAl1 AO OAOCAATIT U ET AlTT EGOAPODEAXBE
ui 06 0A TTTEETC £ O ATA EZ£ UIT O AAT 80 A@bl AET xE[
verbal presentations need to tell a story which exemplify your clammslude your education, jobs, and
accomplishments. RemembertoabwUO AA EI T AOO ET All T &£ ui 60 Al i

ET Al OAA AOAOUOEEI ¢ UI O60A Ai1TAh AOO 11 x EO 110Qf O
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In interviews, make sure to not talk too much nor too little. Never go to an interview unprepared.
Research the orgamation] T OEA xAA AQ® I-CAlAle LOE AO®AT ®I1 AO'UT O
xEOE8 91 0811 EAOA AAI OO0 MEEOA T ET OOAO Oizi AEA
OAT AT AAO UI 6811 EAOGA AT i bAOE OHhtiwhyso thatlgouthn@mpdvel 6
OEA TAoO OEI A8 3AT A A OEATE UI O 1 AOOAO OibutAOA
handwritten thank you letters are even better.

U
O
ol

Find a Mentor

A key factor in determining whether a career is successful or whether it falters is often bridged by

| A1 O1T OOEEDPO8 - Al O OO AOA ET AEOEAOAI O xEI OEAOA
specific knowledge of a congmy or group. People who have attained experience/power/influence will
likely bond with people who remind them of themselvadentors usually evolve from everyday working
relationships/alumni bonds/shared interests. If someone seems willing to shareetk@@riences and

skills with you and takes an interest in your career, it is likely they would be willing to mentor you. Try to
make different mentors for different areas of your professional life. One person alone cannot generally
provide all of the guidace you need to get ahead. Mentors

will continue their relationship with you if you stay in contac

with them and you show you value their advice and Try to make different mentors
assistance. Remember a mentorship can be a-iway street. for different areas of your

You can show your gratitude by keeping your nmmabreast professional life

of your progress and also share information with them that

may be helpful to their interests.




How Long Should | Stay in My Job?

On the one hand, the days of getting the proverbial gold watch from working thirty years at IBM are long
gone/ 1T OEA 1T OEAO EAT Ah ET xAOAOh OEAO Al AOGT1 60 1 A/
one feels the urge to move on. Fortunately for people starting out in their carger®re employers

Ol AAuU AOA OT AAOOOAT AEIT C ABI @O AUIO®II @ B A8 BAIEAEABAK|AG
OAOOI ET C Al x18 30EI1T h EO60 A AAA EAAA OI AA Ai| O
OOOUET C 1176 A AAx AEAEAOAT O PI OEOEI T O 1 AAT O T 1]¢
Regardess of how long the employee stays in the jobne needs to ensure to work hard, show

appreciation, ask for assignments, speak well of youmwarkers/bosses, and to try to leave a positive
Impression on everyone one encounters.

A word of caution: ne@ APDAAO O AA OO1 T ciiTAe OF Al O 1 A|1
AAOT U ET 1T1A80 AAOAAO8 4 E AOutifdods dead you dandt bt likelaO E|JA O
AEOA 1T O NOAAT xET EO OOIT T CI Tulsdorth®likesi BvEnin AT PEAO
established organizatios) the cultureoften reflects that of campaigns: everyone lends a hand stuffing
envelopes and doing their own photocopying. The more you show you are able to do without

complainingz the more you will beffered and able to take on higher responsibilities.

After the entry level job, one may be expected to stay longer to benefit the organization and to leave
ITA8O0 1T AOE 11 cCcOl xET CTAT EATAET C T1A80 OAOPAAOE|PA
employers will understand if a junior employee has two or three early jobs with short tenures; after that
expect to stay avhile longer. Nevertheless, people do tend to move around in political careers; the
AOAOA GIAE BAA | 1AL cshnayEtd oAly tid yeaBs] Bufer®dimberz make a mark (a positive

one!) regardless of how longu work ata given place.
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Getting Fired or Laid Off & A Student Asks What to Do In The Event of Job Loss

QUESTION!I just lost my job and | am
really depressed. was very good at the
jobzOT ) AiI 180 O AAC
I ££8 )81 0OObPDPI OAA
ITTx )éi OEEITEEIC A
wedding. What should | do?

ANSWER! was sorry to read about your
EITA 11008 )060 110
angry when you lose a job. Take a day tc
OAEA EO All EIT ATA
moving. The longer you wait to try to lool
for another jooOEA x1 OOA E
not really able to say whether you shoulc
postpone your wedding or not. That is
something for you and your fiancée to
discuss. If you are totally relying on your
salary for the two of yog then you might
want to think twice about postponing.
Otherwisez AT 1 60 AAT 1T 1
justyett £t SFaS (y29

to do anything wong to lose your job. As
everyone knowg, the economy is terrible
¢hiQa GKS 62NRG L
1980s. Unfortunately, many, many good
people are losing their jobs right now
through no fault of your own.

Make a plan of action for yourself:

1.

.$1760 OEO AAAE AT A

.01 AAOA OAIT Al AAO Oi

Remember to get some exercise every day. Try to start each day
with a walk or somethingUT 081 1 Z£AAT | OAE A
depressed

. Review your letter and cover letter drafgle £ UT O EAOA

OAA T A

to do so

I O EA UIT O EAOtkpléase fedlifreke E

. Have an interview outfit ready to gpbe prepared for calls that ask

you if you can be there the very same day as the call for an intern

. Spend at least 2 hours a day looking over websites, job postings,
. Remember yar networkz let everyone you know you would like

their help in trying to find another job

. Research organizations through directories available at the libran

such as The Washington Representatives Book, The Yellow Boo
Directories, Encyclopedia of Assations, etc.

xAEO &I O O
just reply to job postings. That is just one part of a comprehensive
job search.

. Get out there and ask people for informational interviepask

people how they started inte business; what they like about their
jobs; what advice they would give you; ask them to keep you in v
if they hear of any suitable openings for you

OEAT E DPAI D
people never take the time to thankgople who help them, listen to
them, provide leads. They will remember you if you express your
gratitude.




By Christopher Arterton
I £ 00
your career over the long haul. From our observations of successful people in this business, we can thi

of five different models which have proved effective strategies for achieving saaogmlitics. They are
not mutually exclusive, meaning that one can employ elements of each strategy in your life.

1. Latch onto a Rising Star as a Mentor

They first step toward implementing this strategy is the careful selection of a
mentor. Of couse this is a twavay street; the mentor has to choose you too. But,
to some extent, you have the initiative, so let's pretend here that the choice is
entirely yours. What should you look for in a mentor? First and foremost, you
should find someone witivhom you agree politically, someone who shares your
values and goals for our society. It's just not worth giving years of service towarc
policy directions that you don't support. Find someone whose style, ideals, ethics
and positions you admire.

Second,you want a mentor whose career is starting to take off. You want to find someone who is going
to succeed in political life, so selecting the best mentor will require some shrewd judgment on your part.
Is this person properly positioned for success? @om't look too high up the food chain. If he or she is

too far up the success ladder, it will be harder to catch her or his attention, and there will be all sorts of
"assistants" already surrounding this leader. You probably find that these acolytesywiidl screen out

any new arrival. All this may sound brutally <elA OOET ¢ch AOO OET AA

be candid about the problems you might face.
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Another important trait to look for is whether your intended has displayed the wébeing loyal

downward. A lot of politicians demand loyalty from their close supporters, but they fail to return the
favor. They take the attitude that if you do something for them, that entitles you to do somethisg

£l O OEAI 8 11) MEAEW® PAAO OXJAME AN OCEOA6h OEAO O
want to find someone who will take seriously the role that mentors are supposed to play: teaching the
next generation, guiding and assisting their careers. One important aspiethis relationship to consider

Is how your mentors will react when the time comes for you to leave their direct employ and go out on
your own or go work for someone else. Will your mentors consider this as an act of treason on your part
or will they e it as an opportunity to expand their network through your success.

—)

If you pick right, your career will flourish as your mentor succeeds, opening great opportunities for you to
make adifference in this world. There is, of course, a cost for you to bear for this apprenticeship. In
return for riding up this escalator, you will be expected to work ceaselessly and
aggressively to make that person's career a substantial success. You'll b
establishing a symbiotic relationship in which you help each other, most likely never
explicitly stated or agreed to but consecrated by acts of mutual loyalty. At the
AACEITEICh EO I AU OAAI 1T EEA Ul 66 0A CEQE]
remember, we are talking about a long term strategy which may take ten to fifteen
UAAOO OI Aii A Oi Z£ZOOEOEIT 8 "O00h EAZA& uUljo
OEA OAOU OiI P I £# OEEO POl £ZAOOEI 1| 8 I OO
secretares, and extremely wejpaid lobbyists have followed this route.




2. Develop an Expertise

A second career strategy is that@¢veloping a high

level of expertise in a narrow range of political activity.

The easiest to understand is to take on some area of | SiiEiEls][SSior (o]l del | F @ (==
public policy and make it your own. Here commitment

and dedication are essential. It could be toward a clea jef 4 lglaleEREaIel
environmentor more oil production; what matters is tha :

you really want to work toward a policy direction to V Develop Expertise

which you are wholeheartedly committed. It also helps _ _

if, at the beginning of your career you pick a narrow V' Build Public Support

focus of expertise. As you succeed and acqumoee
influence, you will be able to expand your field, but at t
start it really matters if those around you recognize tha
you are the "go to" person on X, whatever X is.

V Become Wealthy

\/ Pursue Power

A variant of the expertise strategy is the possibility of

becoming expertiCAOOET ¢ OEA DPOT AAOGO T £ PI 1 EOEAO Al T Ag
achieve precisely because the skills involved are so general that they are less likely to be easily
recognized by others. Nevertheless, one recognized career gt acquire expertise in the processes of
political communication. Polling, speech writing, media relations, internet communications, and direct
mail all come to mind as technical fields in which expertise is highly valued. They all demand superior
writing ability and extraordinary facility in networking. Here again the usual pattern toward success is to
start off by developing recognition in one specialized aspect of communications and then broadening
your focus as you move up the ladder of success.
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3. Build Public Support

The pursuit of public support constitutes a third strategy for a successful career through political service.
In essence this strategy requires you to think of yourself as a leader (or potential, future leader) early in
your career That is, rather than viewing yourself as staff to someone else, you find yourself willing to
take on the role of a public leader.

Within this approach, there are two routes to growth: running for office or
Issue advocacy. The first is straight fordastarting with a local election

? by some estimates there are over 300,000 elective offices in the United
States? one runs for a succession of elected positions up the chain toward
president. It takes a thick skin, vast ambition, hard work, perseveranc
integrity and luck. Over time, one builds a growing constituency composed
of both key insiders who help advance your career and the general public.
Hard work, careful selfeflection as to your values, and fidelity to your
principles are essentially ®uccess.

An alternative means of building a career upon public support comes through issue advocacy. Consider
the fact that some of the most influential leaders in politics never hold elective office. Instead, they build
a growing constituency aroundnadea or an issue. Dr. Martin Luther King is probably the most visible
example of profound influence without formal authority. But there are many others: Phyllis Schlafly
founder of the Eagle Forum has had a major impact on thelifganovement; RalptiNadar almost
singlehandedly launched the consumer protection movement.

Leadership in issue advocacy begins with an enéing? and often singleminded? commitment to a
direction in public policy. Particularly early in their careers, these peo@eahd breath their issue and

little else. They also tend to be entrepreneurial in that they create organizations and institutions rather
than work their way up an existing organization. For a prime example, try googling Grover Norquist who
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